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Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Define ‘Trade Union’. Examine the immunities available to a

registered trade union. Marks :

TOFT BOPT), TR SROTIDCNT TAOFT FOPT,
oz,dﬁadaw ws\&%ﬁ@és% me%.

What is ‘Industrial dispute’ ? Explain the essential requisites

of industrial dispute. Marks :

‘@Cﬁ.@éeﬁﬁ DTT 0T3O ? @cﬁmﬁeﬁﬁ NVDIATA] ab:@saaoéma‘%
0D,

What is retrenchment ? Explain the provisions relating to
regulation of retrenchment. Marks

SRAVRNE 20TTES> 7 TRRAPIINT 00T, £98 FoWORAT
wwwocjmfaig( NROAD.

What is the object of Minimum Wages Act ? Explain the provision
relating to hours of normal working day under the Act. Marks

520?% Be3ST FoOTOD emu;eﬁﬁem 9 mmsé FORT AIT
BeINY wrf FoTDROY, QT LVTUOFIIY, T[ORD.

Explain the various authorities provided under the ESI Act,

1948. Marks :

ESI 50033, 1948 8 @500 SuEOUMMT QG T,(50NIR0,
QNWORD.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2- [T man

What is personal injury ? When the employer is not liable to pay
compensation for personal injuries by accident under Employee’s
Compensation Act ? Discuss. Marks : 16
FoP3T Tod 0TTERD ? FWFIT TOTT BRICDROTICL

Q3RS ROTPFRYY, INOE STFSDOTOWINT 0033

TN WNITIY, 7 WIFAD.

Briefly explain the various provisions relating to safety
measures under the Factories Act. Marks : 16

TOSIRFINY BRI, ROTTIR ToLORAT AT
wm‘woqﬁﬁvc&e& h‘og\eg’m?\ QTOXD.

Write short notes on any two of the following. Marks : 2x8=16
QINPYTTTR DTFE 3T W,

(a) Lay off.
TR R WOR.

(b) Notice of change under Sec. 9A.
300 9A s8R0 WIHIEAD eSS,

(c) Settlement.
f&ésqir.

Solve any two of the following problems. Marks : 2x10=20
BRYTOTAR HTH FZOJNFIY, WRATOA.

(a) The workers of a registered trade Union declared illegal
strike. Due to illegal strike, employer sustained the loss.

Employer filed a suit against the trade union for the recovery
of compensation. Will be succeed ?

SROTRONT FTWFT TOPT FOAFTT) TR LITION
SOHT PRIJATR. VTOT INOE SEDRY D EOWDT.
I, TOToT TWRSN  SROBD Fa:)oﬁi x0T SDCSJCS
m:ﬁodoab TRBTS. IRD¢s QDT BrOTI¢ 2
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(b)

(c)

-3-

X" a workman working in a factory employing 90 workers
Is Shivamogga was laidoff by his employer who offered

hlm an alternative job in his factory at Bhadravati, but
X' refused to go. ‘x’ wants to claim layoff compensation.

Decide.

SROWBY TFTTY FOR BRBIET dBIRN YT
ToIFFO3R0TTY, ‘DT 20w FIDFTTDY YV, WILOH
mm&&;&. SINOCTID TN 039,800 TS sgde &0
AIROT  FIDF IR, FORTTY, RETLD W0 20T
Sintel ' D B BORTIY DTITORTI. ‘T VT TO20R
TOTITHIY, Fesbzas. JGFORD.

Anand, a driver with Rajasthan State Transport
Corporation was terminated on account of his eyesight
problem. Is he entitled to claim retrenchment
compensation ?

338 FAnRRO0T TowAdS 0wy OF WON ANDTY,
WOTIN  FOR BREET H[OD" DOWOTSI), FOIQOT W
BRRIBT. D0 Fewo [P IF, TOTIT TEODW LTI ?
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